
 

Morgans Fine Fish – Gender Pay Gap Information – Reporting 

Requirements 

 
This is the first Gender Pay Report for Morgans Fine Fish in compliance with Gender Pay Gap 
Legislation where more than 50 employees are required to report their data from 2025. 
As a company, our partnerships and our people are key to the delivery of our business strategy. 
Our aim is to be a truly diverse organization where every individual feels they can belong and 
thrive. 
 
On the snapshot date of June  30th 2025, there were 50 males and 19 females employed on this 
date. The 1% mean hourly gap, in favor of men, which is indicative of men being in more senior 
roles shown in the upper and lower quartiles. 
 

In considering our Gender Pay Gap, it is of note that the Seafood Sector has traditionally been a 
male dominated industry sector. Morgans Fine Fish has been in operation for over 100 years and 
we have a significant number of employees with long service, who are predominantly male. 
 
We are focused on providing development opportunities for young talent and prioritizing female 
employees in this talent development. 
 

  

Snapshot date: 30.06.2025 
Metric Percentage % 

Mean hourly pay gap 1% 

Median hourly pay gap -5% 

Percentage of employees who received a bonus 72% M 27% F 

Percentage of employees who received BIK 3% M 3% F 

Mean hourly pay gap Part Time -3% 

Median hourly pay gap Part Time 13% 

Percentage of employee per gender in the lower quartile 67% M 33% F 

Percentage of employee per gender in the middle lower quartile 69% M 31% F 

Percentage of employee per gender in the middle upper quartile 94% M 6% F 

Percentage of employee per gender in the upper quartile 635 M 37% F 

  

 


